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Administrator's report

15FQ+

Denise Debutante

Introduction

This report provides the respondent's scores on the 15FQ+ questionnaire. On the first page, the 16 primary
factors and the second-order factors are shown. On the second and third pages, the validity scores and other
remaining derived scores are shown along with the raw scores for each of the 16 primary factors. Further
information on the composition of the derived scores can be obtained from the 15FQ+ manual.

Profile Graph

sten PRIMARY FACTORS
3 4 5 6 7 10
Cool Reserved A 3 Warm-hearted
Low Intellectance B 3 High Intellectance
Affected by Feelings C 5 Emotionally Stable
Accommodating E 4 Dominant
Sober Serious F 6 Enthusiastic
Expedient G 3 Conscientious
Retiring H 5) Socially-bold
Tough-minded | 5 Tender-minded
Trusting L 7 Suspicious
Practical M 5 Abstract
Forthright N 5) Discreet
Self-assured O 6 Apprehensive
Conventional Q1 6 Radical
Group-orientated Q2 6 Self-sufficient
Undisciplined Q3 5 Self-disciplined
Relaxed Q4 5 Tense-driven
GLOBAL FACTORS
Introversion QI 4.7 Extraversion
Low Anxiety QIl 5.8 High Anxiety
Pragmatism QIll 4.7 Openness
Independence QIV 6.4 Agreeableness
Low Control QV 3.8 High Control




Additional Scores

Low social desirability
Not faking good
Not faking bad

Low emotional intelligence

Low work attitude
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VALIDITY SCORES
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High social desirability
Faking Good

Faking Bad

High emot. intelligence

High work attitude

Co-Ordinator
Shaper-Driver
Evaluator-Critic
Implementer

Team Builder
Resource Investigator
Inspector-Completor

Innovator

Directive Leader
Delegative Leader
Participative Leader
Consultative Leader

Negotiative Leader

Conf. Communicator
Rapport Creator
Culture Fitter
Culture Breaker
Enthusiast
Perseverer
Business Winner
Technician

Admin. Support

Team Manager




sten SUBORDINATES
1 2 3 4 5 6 7 8 9 10
________________ 4.9 Receptive Subord.
________________ 4.0 Sel-Reliant Subord.
................ 5.0 Collaborative Subord.
________________ 3.5 Informative Subord.
................ 6.5 Reciprocating Subord.
CAREERS
................ 6.8 Realistic
________________ 4.0 Investigative
................ 4.4 Artistic
________________ 3.3 Social
________________ 5.0 Enterprising
................ 4.1 Conventional
Raw Scores

A 12 B 10 C 14 E 8

F 16 G 6 H 12 | 16

L 12 M 10 N 16 (0] 16

Q1 10 Q2 10 Q3 14 Q4 10

ID/REF: ABX-470; email: denise@debutantesanon.co.uk
Where Heard = On the internet; Job title = Managing Director; Department = Dept. of public
works

Date tested: 22/2/2007 Copyright: Professional and Managerial (n=1186)
Norms used © Profiling for Success 2007



